2011-2012

RISING STAR GUIDELINES for CONTINOUS SCHOOL IMPROVEMENT
School Plan and Application

Create a proposal to include a timeline and plan development for work to be completed related to the development of your Rising Star Plan.

Develop your goals and budget based upon the activities needed to develop an effective Rising Star Plan.  Identify the specific outcomes and anticipated costs from 

November 1, 2011 through June 30, 2012.
Allowable Reimbursements
· Substitute costs incurred for teachers working during the regular school day.

· Teacher stipends for work occurring before or after school. 

· Teacher stipends for work occurring on Saturdays.


The rate of reimbursement for teachers’ pay will be consistent with the district


guidelines based on the hourly rate of pay for curriculum work per the teachers’ 


contract in the district.  The reimbursable amount will not exceed $30 per hour. 

· Consultant Services related to curriculum alignment and assessment based on


Common Core Standards. 



Internal Staff used to conduct staff development activities may be 



compensated at a rate not to exceed $600 per full day.



External Consultants used to conduct staff development activities may be 



compensated at a rate not to exceed $1,000 per full day.
· Professional Development Registration Fees

The expenses incurred by the district will be reimbursed provided the appropriate documentation is submitted to South Cook Intermediate Service Center.  This includes substitute logs, teacher work logs (dates and times), and invoices from external consultants.  In addition, detailed documentation related to project outcomes is required.  All documentation must be attached to the itemized South Cook ISC Budget and Invoice. Use of these specific forms is required. The forms are included and can also be accessed on line through the South Cook web site, click on “SSoS.”
Non-allowable Reimbursements
Stipends paid to administrators

Food costs

Textbook purchases 

Office/Classroom Supplies
Equipment/Software
